Telopea Park School / Lycée Franco-Australien de Canberra
Parents & Citizens Association

Agenda – Special P&C Meeting
Wednesday 29 July 2015, 7:00 pm
Secondary Staff Room, NSW Crescent, Barton

1.

Apologies/Attendance

5 min

2.

Approval of P&C Meeting Minutes of 17 June, 2015 – attachment

5 min

3.

Nominations and election of Vice President

15 min

4.

Report from Principal

10 min

5.

Report from the Board

10 min

6.

Report from P&C President

15 min

7.

Report from Proviseur

10 min

8.

Report from Treasurer

5 min

9.

Report from P&C Delegate

10 min

10.

•

Update on advice from P&C Council re. corporate sponsorship

•

Consideration of agenda for ACT P&C policy conference meeting (attachment)

Report from P&C Communications Officer – attachment

10 min

11. Subcommittee reports and updates
•

BASC Subcommittee

10 min

•

Fundraising Subcommittee

10 min

•

Save Our Sporting Fields Subcommittee

10 min

•

Traffic Subcommittee

5 min

12. A.O.B.
•

Request for interstate hockey competition financial support for Ebba and
Georgia Barnes

•

P&C Constitution

•

Establishment of an email sharing process between the School Executive
and P&C Executive

Estimated closing time
Agenda

10 min

9:20 pm
Wednesday 29 July 2015

Telopea Park School P&C

P&C Association Ordinary Meeting

Minutes of Wed, 17 June 2015 Ordinary Meeting
Subject Matter:
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Vaishali Goel
Manon Gosselin
Bill Keolon
Hugh Griffin
Michelle McLoughlin

Scheduled ordinary meeting.

Attendees:
Paul Haesler
Emma Burns
Andrew Medlin
Kerrie Blain
Tom Kobal
Justin Brown
Debbie Tucek
Ginny Toller
Catriona Dove
Lisa Wallace
Anita Gardner
Tanya Watson

Purpose:

Apologies:

Drew Baker
Nicola Smith
Jacinda Still
Emmanuel Texier
Andrea Grazziadelli

Commenced 7:05

Minutes of Wed, 17 June 2015 Ordinary Meeting

P&C-Ordinary Meeting-17-JUN-2015

Date:
17 June 2015
Time:
7:00pm-9:00pm
Location: Secondary Staff Room,
NSW Crescent, Barton

No issues arising from the minutes.
Andrew moves to accept minutes.
Approved on show of hands.

Discussion / Actions

2.
Approval of
P&C Meeting
Minutes of 6
May, 2015

Agenda Item

3.
Report from
fundraising
committee

Catriona reported that the Fete de la musique is arranged for Friday, need more volunteers to help at stalls.
Disco planning is in place, though more volunteers are welcome.
La Grande Fete planning is also going ok, though still looking for 2 more volunteers for stalls. ACT govt has relaxed
some food regulations which stifled the fete last year.
Raffle tickets are currently being printed. This year we wish to get permission to hand out the books by hand, as the
postal costs from previous years are high (~$3000).

4.

Update on land swap:
Rolled into presidents report below.
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Business
Arising

Minutes of Wed, 17 June 2015 Ordinary Meeting

5.
Report from
P&C President
+ Playing Fields
campaign
update

On 13 May we had a community info meeting at the school regarding the land swap. Over 100 people attended. It
was well organised and run. A lot of good questions were asked, but the public servants often couldn’t answer them,
only the Minister could have answered many of the most important questions. Paul was happy with how the meeting
went. Paul has since met with numerous MLA’s to discuss the issue. Notably, Chief Minister Andrew Barr has said
he would consider alternate sites for MOCCA.

The P&C has worked with a town planning expert (pro bono) who helped prepare a report of potential alternative
sites for MOCCA (presented to this meeting). The clear message from the report is that the best place for MOCCA
is where it is now, but some other sites are worthy of further investigation. Liz Loper took Robbie from MOCCA out to
see an alternate site on the weekend. On the weekend MOCCA launched their campaign to not move.

Paul has received a letter from Greens MP Shane Brattenbury expressing support for our campaign and the need for
community consultation. Paul also reported he sent a letter to Chief Minister Andrew Barr on 1 June.

Save Our Sporting Fields Subcommittee Chair Anita added that we got 854 signatures for the petition and tabled it in
parliament. Kerrie expressed appreciation for the huge effort P&C is putting in. Anita added that the P&C has written
to the Defence Housing Assoc (DHA), and got a reply today. This letter was also generally supportive.

Anita explained we have drafted a letter (circulated at this meeting) which makes further demands that the tennis
courts not be bulldozed in December to allow proper process for all stakeholders. The P&C is also putting out a
press release with this information.

Hugh suggested that the matter of the Greens letter could be mentioned in our P&C letter of today to apply further
pressure to the Chief Minister. Paul reported that he and Shane’s adviser did consider this, and decided not to
mention the Greens letter in this press release.

Motion was passed on a show of hands for Paul to send the letter to the Chief Minister tomorrow.

Anita announced that there will be another playing fields campaign meeting on 1 July.
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Paul added we have submitted 2 FOI requests and have subsequently received a pile of documents which are
accessible on the ETD FOI web site.

Minutes of Wed, 17 June 2015 Ordinary Meeting

6.
Report from
Principal

Fiona Kidman from ETD attended to present ideas for the school’s 10 year Master Plan. Kerrie introduced Fiona and presented
a slide showing the extent of the Master Plan Investigation Area. A consultant (Dave) from Red Fox Consulting attended this
meeting at Kerrie’s invitation to present detailed concepts that may feed into the development of the Master Plan.

The school is working with a Design Working Group (chaired by Jacinda, School Board Chair) and Red Fox Consulting to
progress the Master Plan. Students and the school community have already been consulted in part.

Kerrie handed over to Dave who explained they have canvassed ideas from students, and listed some of the wishes voiced by
students. Dave showed some slides of the different school zones (Primary, High School and Shared), defined as distinct
spaces around the school. Dave gave a detailed run down of the current status of all the areas and zones of the school and the
kinds of issues, problems and opportunities which currently exist and will try to be addressed. There was a lot of mention of
increasing the seating and amenity of outdoor spaces, reducing the grades and slopes in the ground, to make them pleasant
recreation and learning areas. The current phase of the Master Plan is still gathering ideas.

Kerrie spoke about sending out a parent’s survey to ask what people want to see in the next 10 yrs. Justin brought up the point
that if the road could be closed, it would connect all the school zones and open up new possibilities for using that space.
The possibility of hydraulic bollards that can be raised at peak hours to lose the road was also proposed.
Hugh spoke of the possibility of sharing the tennis courts with the Uniting Church across the road, and thereby save the money
that would have to be spent to build new dedicated school tennis courts. Catriona pointed out that there are also tennis courts
on Flinders Way which can be reached safely from the school.
Rest of Principal’s report: see Kerrie’s report tabled before the meeting.

Paul asked about the time scale for the master plan. Kerrie said the first stage of the plan needs to be in place for next year so
that the curriculum requirements can be met next year, and that new tennis courts would in principle need to be available for
beginning of next year.
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Kerrie briefly talked about the letter being sent out this week about voluntary contributions. The school is transitioning from
direct funding from the French govt (via French embassy here) to funding through the AEFE. Kerrie talked about the flexible
learning spaces at the school developed with funding assistance from the P&C. Michelle offered to show them after the
meeting. Kerrie talked briefly about the IB MYP review last term and the requests for action in some high priority items - see the
report. Kerrie talked about the progress made by the BYOD committee. Kerrie explained the explicit decision that the devices
need to be at least 10 inch screen size, i.e. not mobile phones. BYOD should be in place by semester 2. The recommendation
will be that the device be within a specific price and weight range.
Emma enquired about the support that school can give to students with learning difficulties going forward.
Kerrie said that TPS is leading the Aust. Assoc of Bilingual schools.
Kerrie announced that the school will be starting to use Skoolbag from next semester.
Debbie asked what year levels will have BYOD - Kerrie explained it will be from yrs 6-10.
Minutes of Wed, 17 June 2015 Ordinary Meeting

7.

Report from
Treasurer

Report from
Proviseur

Michelle McLoughlin gave a very brief overview of recent events in the French stream. Students currently studying
hard for brevet next week.
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Andrea can’t make it to this meeting due to a staff meeting. BASC payment $20000 to the P&C will be coming soon.

- cookbook sales
- P&C cuncil fees
- $1500 expenses for Montgomery campaign

8.

Report from
BASC

A brief report was read out byJustin (was posted in writing this afternoon): see written report on web site.
Justin reported that the annual audit is complete.
The P&C insurance will renew in july.
Summary of account transations:

9.

Minutes of Wed, 17 June 2015 Ordinary Meeting

11.

10.
Report from
P&C
Communication
s Officer

Report from
P&C Delegate

12.

Reactivation of
the P&C Traffic
Subcommittee

P&C delegate was absent. It was suggested to enquire with the P&C council directly about the issue of Corp.
sponsorship.

Debbie spoke about the street petitioning done recently and thanked people for their efforts. Debbie said all
campaign news will go up on the web site.

Telopea Topics (TT): Debbie mentioned issues with accuracy of TT newsletters, especially accuracy of information
such as dates. Debbie has met with Mary Ryan on how to improve understanding between us and newsletter
producers. School has to be careful what it directly publishes re. our playing fields campaign, as the school obviously
must not act against the interests of its ‘employer’.

Natalie Gray is in charge of school calendar, and it was proposed that we flag 1 month of activities in advance.
It was explained how the newsletter is occasionally late due to demands of translation in French, so we need to be
aware of this and take the possibility of such delays into account. Debbie said SkoolBag should help with these
kinds of issues and give the P&C another direct channel to communicate to parents.

Debbie commented that in general there has been a lot of discussion around how to engage in school community.
We have lots of ideas and Debbie wants to try to work to push forward to decide a strategy based on our own
experiences to come up with a plan. Drew has expressed strong keenness to participate. Debbie would like to hear
if you have specific ideas, and would like volunteers to be involved and help with this.

Emma raised the issue again of getting parents to ‘opt out’ if they don't want to be on the P&C mailing list.
Andrew asked Debbie if Skoolbag will give us direct channel to parents. Debbie responded that messaging from the
P&C will still go via the school. Catriona pointed out that the enrolment pack to students coming out this year should
be updated with the ‘opt-out’ to not be on the P&C mailing list.
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Skool bag is ~$700 per year. P&C may help with costs.
Nothing to report.

Minutes of Wed, 17 June 2015 Ordinary Meeting

9 July 2015

13.

AM

Vacancy of Vice Andrew confirmed that Emma is co-VP. The position is split because there are so many committees, so we still need
President
to look for a replacement for Drew (see position descriptions).
position

Michelle mentioned Fete de la musique reminder for Friday.

Prepared By:

pending 29
July 2015

A.O.B.

Approved By:

P&C
Exec

14.
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Next meeting will be a Special General Meeting to elect a new co-VP.

Meeting closed 9:00 pm.

Minutes of Wed, 17 June 2015 Ordinary Meeting

Telopea Park School / Lycée Franco-Australien
Principal’s Report for the P&C
29 July 2015
It has been a good start to the new semester. Thank you in advance for the support given to the
school by the parents.
As is usual at this time of year, we have welcomed many new students as well as two new teachers
to the school.
Student numbers are now: Primary 470 students; Secondary 814 students.
Staffing
Mme Aurélie Le Nevez will be teaching Science and Mathematics in Year 6 as well as several classes
in Secondary and the Lycée. She replaces M. Ahmed Chaouche.
Carrie Webster is the new Visual Arts teacher in Secondary, replacing Louise Pinder.
We will be farewelling Claire Harding from her position as the Executive Teacher of Years 3 to 6 this
term. Claire will be retiring after many years as a valued member of the Telopea Park School
Executive Team. The position has been advertised and short-listing of applicants should take place in
week 2. In the meantime, Maria Magdic continues to act in this position.
Master Plan – a ten-year outdoor plan for the school
As discussed at the last Board meeting, a Design Working Party was formed to plan for, and create,
the 10 year Master Plan for the school grounds. This group was formed by request of the ETD so that
individual designs for upgrades around the school will be part of the bigger picture. The upgrades
began with the improvements to the front of the school last year. The group comprises
representatives from the ETD, the school executive team, parent body, students and the firm
engaged to draw the plans (Redbox Consulting). Information is attached with the Board Agenda.
Results of French Examinations
The results of the Brevet (Year 9) and the French Baccalauréat (Year 12) examinations were released
at the end of last term. The candidates, once again, have excelled and brought credit to the school.
The results this year were exceptional with all students passing and many students achieving
Mention Très Bien, the highest award. The Brevet Certificate and the Baccalauréat medals were
awarded at special events organised to celebrate these significant achievements.
35 Wonders of the World
It was indeed an honour to host the launch of the "35 Wonders of the World" last term. The 35
magnificent posters which have been placed at the front of the school, represent 35 endangered
eco-systems in the world. They are a reminder that we all have responsibility to protect our
environment. The launch celebrated the European Union's Day of Climate Diplomacy, starting at our
school with speeches by the Ambassadors of the EU and France before moving to other capital cities.
This was part of the journey towards the EU Climate Summit which will be held in Paris in December.
Our students are privileged to be part of this world event.
Letter from the Prime Minister
The Prime Minister has written to me and given the students of our school his personal copy of
“Friends Forever”, a CD given to him during his visit to a local school in Villers-Bretonneux, Collège
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Jacques Brel. He noted in his letter that “Telopea Park School operates a wonderful linguistic
program”
“Bring your own device” (BYOD) Committee
The school is moving forward towards implementing BYOD for Years 6 to 10 in Semester 2 this year.
This term, under the leadership of Tom Spollard, we will be:
• Writing the Guidelines for Telopea Park School in line with the ETD Policy
• Deciding on the device to recommend to parents that will be the most suitable learning tool
for our students as well as being affordable for parents
• Negotiating a purchase package for parents.
We plan for BYOD to be implemented in Term 4. Information will soon be sent out to parents.

Request for Contributions from French Stream Families
As described to the Board in March and again in May, the funding model from the French
Government is in the process of changing. It is imperative that we request financial contributions
towards the delivery of the French program from all parents whose children are learning in French
(all primary students and the English/French Stream in secondary) in order to maintain the rigour of
the program. These contributions will be used for: employment of some of the French staff;
compulsory professional learning workshops and conferences (often off-shore) for teachers and the
Proviseur; accreditation of the program at Telopea PS; and inspection of the French teachers (again
an essential part of the delivery of the French National Curriculum). It is to be noted that all
contributions in government schools are requested as “voluntary”.
A request for these contributions was again sent to families at the end of last term.

I wish all children and their families a happy and successful second semester of the year.

Kerrie Blain
24 July 2015
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P&C!COMMUNICATIONS!REPORT!
29!July!2015!
!

1. WEBSITE!

The!Telopea!P&C!website!(www.telopeapnc.org.au)!was!updated!successfully!to!
the!latest!version!of!Word!Press.!However,!despite!the!update!there!still!seem!to!
be!an!issue!with!mail!forwarding!of!the!webmaster!email!address.!Please!advise!
if!any!other!P&C!email!accounts!are!being!affected!in!this!way.!Troubleshooting!
continues.!
!
The!website’s!hosting!subscription!was!renewed!at!the!end!of!June!(it!is!paid!
annually!and!is!automatically!deducted!from!my!credit!card).!Our!domain!name!
was!also!renewed.!It!is!a!2!year!subscription!and!is!not!automatic!(FYI!Comms!
Officer!for!June!2017).!Receipts!were!forwarded!to!Justin!Brown!(Treasurer)!and!
Exec!for!reimbursement!($95.40!+!$23.50).!

2. SKOOLBAG!APP!
I!have!been!liaising!with!Tom!Kobal!on!the!Skoolbag!App.!Both!the!school!and!
the!P&C!will!be!promoting!its!use!to!parents!over!the!coming!months.!
At!present!it!is!still!only!available!for!iOS!smartphones!via!iTunes!and!the!Apple!
App!Store.!Tom!anticipates!the!Android!version!will!be!made!available!in!
September!once!the!trial!period!has!been!completed.!For!all!iOS!users,!I!
encourage!you!all!to!download!it!and!start!trying!it!out!!
!
Please!keep!me!informed!of!events,!dates!and!announcements!for!
communication!with!parents!and!carers.!This!information!will!be!collected!and!
distributed!via!the!App!and!other!channels.!I!have!added!a!Community!News!
section!to!the!App!and!we!can!use!this,!and!the!events/calendar!section,!to!help!
promote!the!work!of!the!P&C!it!its!upcoming!activities.!For!those!of!you!who!
might!be!interested!in!adding!content,!please!contact!me!for!a!copy!of!the!admin!
guide!as!this!will!outline!its!capabilities!and!constraints!re:!design!and!content!
uploads.!Open!to!input!and!suggestions!from!the!P&C!!
!
To!assist!the!school,!we!will!be!doing!some!promotion!work!via!a!variety!of!
channels!to!improve!the!uptake!of!the!app!over!the!next!few!months.!!
I’m!seeking!current/experienced!Skoolbag!app!users!to!work!with!me!in!
developing!a!few!little!‘How$the$TPS$Skoolbag$App$works$for$me’!use!cases!or!
quotes!to!help!demonstrate!the!value!of!the!app!to!our!school!parent!community.!
Please!contact!me!if!you!are!willing!to!be!a!star!of!the!series,!or!even!just!a!
contributor!of!a!quotable!quote!!

3. TELOPEA!TOPICS!
Telopea!Topics!submissions!have!improved!a!lot!recently!in!terms!of!the!issues!
raised!at!previous!P&C!meetings.!There!are!still!the!odd!minor!error!cropping!up,!

!
!
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but!we!will!continue!working!on!improving!the!accuracy!of!the!content!going!
forward.!
!
Several!P&C!members!have!discussed!with!me!the!issue!of!the!Telopea!Topics!
PDF!readability!on!a!mobile!device,!and!I!have!raised!this!with!Tom,!but!more!
investigation!into!what!is!both!possible!and!feasible!will!be!required.!

4. COMMUNICATIONS!SURVEY!

You!may!have!noticed!that!I!have!set!up!an!online!survey!and!have!distributed!
this!via!Telopea!Topics,!the!P&C!emailing!list,!our!website!and!the!Fete!Facebook!
page.!!
!
The!survey!asks!parents!and!carers!to!respond!to!just!5!questions!about!the!P&C!
events!that!they!have!attended,!how!they!found!out!about!them,!and!what!their!
preferred!method!of!communication!was!with!the!P&C.!They!were!also!given!the!
option!to!being!added!to!our!emailing!list!(the!majority!of!respondents!so!far!
have!agreed!to!be!signed!up!to!the!emailing!list!–!yay!).!I’ll!report!on!the!results!
of!the!survey!at!the!next!P&C!meeting.!

5. P&C!EMAILING!LIST!

Numbers!have!increased!slightly!over!the!last!two!weeks!due!to!the!survey!(255!
subscribers!as!at!25!July).!Subscribers!still!fluctuate!very!slightly.!!
!
The!optbout!option!definitely!needs!to!be!pursued!within!the!next!couple!of!
months!so!that!it’s!in!place!for!the!start!of!next!year.!
!
I’m!embarking!on!a!slightly!different!strategy!for!the!emails.!I!am!developing!two!
threads!–!the!dedicated!tennis!court!campaign!thread!and!the!P&C!News!thread.!
This!second!thread!is!an!attempt!to!diversify!the!content!being!sent!out!to!
subscribers!–!and!it!would!be!good!to!make!these!as!newsy,!attractive!and!as!
diverse!as!possible.!A!‘Dates!for!the!Diary’!section!has!been!added!to!it!as!well.!!
The!number!of!opens!will!be!monitored!to!see!if!this!improves!readership.!!
!
Again,!please!keep!me!informed!of!fun!stuff!that!we!can!communicate!to!the!TPS!
audience!–!it!doesn’t!have!to!be!just!P&C!events.!Community!health,!parenting,!
sporting!and!cultural!events!could!also!be!featured!!

6. FACEBOOK!PAGES!
Current!stats:!The!Fete!page!has!785!likes!and!the!‘Save!the!Telopea!Tennis!
Courts’!Campaign!page!has!262!likes.!!
!
Andrew!Medlin!has!suggested!that!an!allbencompassing!P&C!Facebook!page!or!
group!site!should!be!launched.!This!is!an!excellent!idea!that!I’d!like!to!progress.!
While!the!campaign!page!is!a!singlebissue!page!with!a!finite!life,!there!is!merit!in!
expanding!the!Fete!facebook!page!to!incorporate!other!P&C!news!and!events!
(especially!as!it!is!underbutilised!for!a!great!majority!of!the!school!year).!!

!
!
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I!would!like!to!discuss!the!pros!and!cons!of!doing!this!with!all!stakeholders!
offline!prior!to!submitting!a!proposal!to!the!Exec!for!approval!on!or!before!the!
next!meeting.!
!

7. TWITTER!FEED!
There!has!been!very!little!take!up!off!the!P&C!Twitter!feed!from!TPS!parents.!It!
is,!however,!proving!to!be!a!worthwhile!tool!for!alerting!the!media!and!external!
stakeholders!to!events!and!announcements.!!
!
!
!
!
!

!
!
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ACT Council of Parents & Citizens
Associations
The parent voice on public education

POLICY CONFERENCE 2015
6:45pm for 7pm Tuesday 25 August 2015
Multipurpose Room, Centre for Teaching & Learning, Freemantle Drive, Stirling

Please text Terry on 0427 940 583 if you arrive after the doors have been locked.

AGENDA
All delegates acknowledge the ACT Council of P&C Associations represents parents, through
their P&Cs, to improve the academic, social and emotional outcomes of students regardless
of a student’s ability, race, gender, religion or socio economic status All delegates aim to
act in a positive and constructive way that will achieve this.
- Council By-Law 6.1

1. Welcome and opening of the Policy Conference

– Chair

2. Approval of additions to the Policy Document

– Chair

(7pm)

2.1. Conflict of Interest Policy

3. Approval of amendments to the Policy Document

– Chair

3.1. School Performance
3.2. Tertiary Entrance
3.3. Choice of School
3.4. Equal Employment Opportunity
3.5. Male Teachers
3.6. Learning Assistance

4. Proposal for a Policy Committee and Policy Document review
5. Close and Next Meeting

(8.00pm)
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ANNEXES:
1.
2.
3.
4.
5.
6.
7.

CONFLICT OF INTEREST
SCHOOL PERFORMANCE
TERTIARY ENTRANCE
CHOICE OF SCHOOL
EQUAL EMPLOYMENT OPPORTUNITY
MALE TEACHERS
LEARNING ASSISTANCE

page

3
6
7
8
9
10
12

Significant changes to existing policies have been highlighted
Blue highlight denotes deletions
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CONFLICT OF INTEREST
To be included in Section M: Miscellaneous

Premise
Actions and decisions taken at all levels of Council need to be informed, objective
and fair. A conflict of interest may affect the way a person acts, decisions they make,
or the way they vote in group decisions. Conflicts of interest need to be identified and
action taken to ensure that personal or individual interests do not affect the
organisation's services, activities or decisions.

Policy
This policy will apply to Council staff, committee members, delegates and volunteers.
It applies to situations where the personal interests of an individual or group of
individuals may directly conflict with the best interests of the organisation and its
members, or where the decisions or actions of individuals could be influenced by
their personal interests rather than those of the organisation.
This will include situations in which:
•
•
•
•

•

close personal friends or family members are involved, such as decisions about
employment, discipline or dismissal, service allocation or awarding of contracts
an individual or their close friends or family members may make a financial gain
or gain some other form of advantage
an individual in the course of their official duties displays prejudice towards
another because of a previous personal conflict or disagreement
an individual is involved with another organisation that is in a competitive
relationship with our organisation and therefore may have access to our strategic
plans, research or financial information
an individual is bound by prior agreements or allegiances to other individuals or
agencies that require them to act in the interests of that person or agency or to
take a particular position on a relevant issue.

Procedures
1. Registering Conflicts
A register of conflicts of interest will be maintained by the Executive Officer. All
potential and actual conflicts will be recorded in the register, showing:
•

Name of Individual

•

Matter under consideration

•

Any private interests identified which have the potential to impact on the
individual’s ability to carry out, or be seen to carry out their official duties
impartially
3

•

Whether the conflict of interest has been identified as actual, potential,
perceived and pecuniary or non-pecuniary

2. Identifying and declaring conflicts of interest
All staff, committee members, delegates and volunteers are required to declare any
potential or actual conflicts of interest they are aware of by:
•

Submitting a conflict of interest reporting form or letter to Council’s Executive
Officer. The Executive Officer should be notified when circumstances change.

3. Managing conflicts of interest
Where an apparent conflict of interest arises:
•

Depending on the nature and context of the conflict of interest, Council’s
Executive Committee may recommend a range of management options. These
include: to register, restrict, recruit, remove, relinquish and resign.

Strategy
Register
Where details of the existence of a
possible or potential conflict of interest
are formally registered.
Restrict
Where restrictions are placed on the
individual’s involvement in the matter.

Recruit
Where a disinterested third party
(within the organization) is brought in
to oversee the activity or process.
Remove
Where the individual chooses to be
removed from the matter.
Relinquish
Where the individual voluntarily
relinquishes the interest that is
creating the conflict.
Resign
Where the individual resigns from the
organization.

When most suitable
For very low risk conflicts and
potential/perceived conflict of interest.
Where through transparency and
reporting, the conflict of interest is
settled.
The individual can be effectively
separated from parts of the activity and
process.
Or where the conflict of interest is
unlikely to occur frequently.
It is not feasible to remove the individual
from the decision making process.
When the expertise of the individual is
necessary and not easily replaced.
For ongoing serious conflicts of interest
where ad hoc restriction and/or
overseeing is not appropriate.
The individual’s duties to Council
outweighs their attachment to the
private interest.
No other options are workable. The
conflict is significantly serious and
reoccurring.

(Adopted 2015)
EXAMPLE DECLARATION FORM
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ACT Council of P&C Associations Inc
Maitland House
100 Maitland St, Hackett. 2602
Phone: (02) 6241 5759
Fax: (02) 6241 8839
contact@actparents.org.au
http://www.actparents.org.au/

CONFLICT OF INTEREST DECLARATION
Name:

Details of the matter under consideration:

Private interests identified which have the potential to influence your ability to
carry out, or be seen to carry out your official duties impartially:

The conflict of interest has been identified as:
Actual conflict of interest

Pecuniary interest

Potential conflict of interest

Non-pecuniary interest

Perceived conflict of interest

Signature of declarant:

Date Submitted:
Actioned by Executive Officer (date):

G5. SCHOOL PERFORMANCE
5

Premise
Each school should undertake regular self-evaluation and planning to ensure that
policies and programs are appropriate in meeting the needs of students and the
responsibilities given to schools.
Whole school self-evaluation is a particularly valuable method for improving:
a)
b)
c)
d)
e)

the understanding of what happens in schools;
the communication within the school community;
decision-making and curriculum planning;
teaching and learning in schools;
the achievement of the school’s and the system’s educational goals.

Policy
Council believes that self-evaluation should be a systematic process which involves
parents, students and teachers in identifying priorities, defining important questions;
collecting and interpreting information; communicating with others who have an
interest in schools and planning action for improvement. School communities should
be assisted in their evaluation activities by a wide range of external people selected
for their particular knowledge of, or expertise in areas being evaluated or in
techniques for self-evaluation.
Council accepts that the Directorate of Education’s School Performance Review and
Development program (SPRAD) is, in principle, an appropriate mechanism by which
to achieve the goals set out above. Acceptance of SPRAD by Council however,
does not imply any limitation as to the methods by which schools might assess their
performance nor release the Directorate from its responsibilities to provide on an
ongoing basis the necessary resources to enable such assessments to be properly
completed.
(Adopted 1989, amended 1990,1993, 2015)

G7.

TERTIARY ENTRANCE

6

Premise
For education to fulfil its role in society it must be established as a right for all people.
Access to tertiary education should be guaranteed and any entry criteria based on
race, gender, age, social background or physical disability should be rejected.
Access to tertiary education can be, and often is, inappropriately restricted by lack of
financial support, inadequate government school funding, lack of affordable
accommodation and inappropriate and prejudicial curricula.
Policy
Council believes that access to tertiary education should be based on the individual’s
willingness and ability to undertake study and not on his/her ability to pay. So-called
“user-pays” principles are not relevant to questions of access to tertiary education.
Council strongly supports arrangements for adult entry to tertiary studies based on
recognition of the value of life experience, the need to offset the effect of earlier
inequalities of opportunity and to accept the high levels of motivation among such
students.
Subject to such special arrangements, Council acknowledges the appropriateness of
assessing at the Year 12 Level, eligibility and suitability for tertiary studies.
Concurrent with assessment at this level, it is essential that sufficient tertiary places
be available to ensure acceptance for tertiary studies of all students who satisfy
established and objective standards of attainment and preparation thereby doing
away with the person-to-person conflict and competition in the present system.
Action
Council calls upon the government not to reintroduce tuition fees for tertiary studies.
Council calls upon the government to review AUSTUDY with a view to indexing the
allowances.
Council calls upon the government to use the discretionary powers of a review panel
to extend student assistance in cases of hardship or in unusual circumstances.
Council seeks the expansion of provisions for paid study leave and opportunities for
retraining.
(Amended 1993, 2015)
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I2.

CHOICE OF SCHOOL

Premise
The ACT school system is based on a pattern of neighbourhood schools which become a
focus for the local community. At the same time, ACT schools have developed distinctive
features largely through their freedom to make decisions on their own curricula; this diversity
has led to considerable movement between ACT government schools.
Policy
Council believes that diversity of choice within and between schools is a strength of the ACT
system.
Council continues to support the 1974 ACT education concept of a high level of autonomy in
the school system. Council is opposed to a more centralised control where initiatives and
motivation of the school community are stifled.
Action
Council requests that P&Cs and Boards take steps to inform the community of the diversity
and its advantages through newsletters, handbooks and Feedback distribution.

Proposal: remove policy. Current Council views are more appropriately represented in other
policies.
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J7.

EQUAL EMPLOYMENT OPPORTUNITY

Premise
Employees of the ACT Education and Training Directorate should be selected solely on the
basis of ability to perform the task. Council takes the view that students in schools benefit
from experiencing role models from a wide range of backgrounds.
Policy
Council endorses the principle of Equal Employment Opportunity for ACT government
school employees. In particular, ETD practices should aim to apply the purpose of equal
opportunity and human rights legislation and policy:
•

to improve access, participation and inclusion of particular equal opportunity groups
who have been traditionally under-represented, through review of policy and
practices and implementing special measures; and
to eliminate discrimination on the grounds of sex; pregnancy; marital or relationship
status; family responsibility; breastfeeding; race, colour, ethnic or ethno-religious
background, descent or national identity; age; sexual orientation, gender identity,
trans-sexuality or intersex status; disability; union affiliation, political conviction and
religious belief.

•

Action
Council recommends that:
a)
b)
c)

a high priority be given to the professional development of women to ensure that more
women gain Level 3 positions in the ACT Schools Office;
more men be encouraged to take Level 1 positions in pre-schools and primary
schools;
without affecting the principle of merit, a balance be aimed at between males and
females in all sections at all levels.

Council further recommends that an action plan be developed to achieve this balance.
(Amended 1990, 2015)
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J8.

MALE TEACHERS

Policy
Schools in the ACT have experienced a growing decline in the number of male teachers
within the profession. This decline has been most pronounced in the primary years of
schooling.
Canberra has the smallest proportion of male teachers in classrooms in the country.
Unfortunately the teaching profession is often not viewed as a profession of choice due to its
lack of prestige and low salary expectations. This is particularly the case in the areas of
Maths and Science, which are largely dominated by males, but where much higher paying
occupations are available.
It is important for students to have access to role models of both sexes. The absence of
male teachers in some schools means students may not have the opportunity to discover the
benefits associated with having male role models in the classroom and school environment.
Students may also not experience the individual qualities, teaching styles and other
important dimensions that male teachers can bring to the profession.
It is important that in their formative years, young students experience the benefits of both
males and females working co-operatively. A school environment comprising various types
of teachers and school staff can assist in widening students’ experiences and learning.
Policy
The most important factor in improving student outcomes is teacher quality, irrespective of
gender and Council supports the ETD’s policy of recruiting the best quality teacher,
regardless of gender. This approach is also supported by Council’s Equal Employment
Opportunity Policy.
At the same time, it is also important for Governments to recognise the unique
characteristics that male teachers can bring to the classroom and to schools and to actively
encourage males to enter the teaching profession.
The teaching profession needs to be seen as an attractive and viable option for both men
and women. Council urges governments to:
a) regularly review and evaluate the reasons why both males and females may be
discouraged from entering or remaining in the teaching profession should occur by
governments;
b) develop programs and policies that actively attract more men into the teaching
profession;
c) ensure there are appropriate and competitive remuneration packages and sufficient
support for teachers.
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Council expects the ETD to regularly assess the distribution of staff in government schools
to ensure that male and female teachers are reasonably distributed across all schools.
Action
Council insists government’s investigate and implement programs and procedures that will
attract males into the teaching profession, particularly in the early years of schooling, as well
as support males once in the classroom.
Promote Council’s position on male teachers to governments and through the media.
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C4.

LEARNING ASSISTANCE

Premise
Every young person has the right to expect that his or her particular educational needs will
be addressed.
Students vary among themselves and, each of them, over time in their rate of development,
range of competencies and levels of confidence. Their abilities, for example, range from
children with special needs across the competence spectrum to those with special talents.
Students’ cultural, socio-economic and family backgrounds also differ.
Policy
Council believes the education system must provide the resources, and the assessment,
allocation and application mechanisms to ensure that students requiring learning assistance,
no matter which level of education they have reached, will have their needs identified and
met.
Learning Assistance at all levels and in all sectors should be provided on an individual needs
basis.
Council is also of the view that the earlier students’ learning deficits are ameliorated by
targeted provision of assistance the more educationally beneficial and economically efficient
the application of such supplementary resources will be. Specific targeting of learning
assistance at early childhood education, however, does not eliminate the need for ongoing
and catch-up targeting of older students right up to their successful completion of year 12.
(Adopted 1995)

Proposal: remove policy. Current Council views are more appropriately represented in other
policies.
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